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vammm FOE: Deputy Director (Administration) , H ^ 

SUBJECT : Pay Increases Under Public Levs 201 and 37? 

fifisd Congress 


1* FKQBXJ3S. — Public Law 201, approved 2b October 1951, 32nd Congress, 
established the most recent schedule of salary rates for federal 
maployees. Public Law 375, approved 5 June 1952, 32nd Congress, 
provided pay increases for CIA employees comparable to those 
provided by PsfcXie Lav 201. Both lava were effective retroactively 
to 8 July 1951 • Due to the retroactive feature© of these Public 
IMS the Comptroller General of the United States has ruled that 
action be tafcea to adjust those salary rates which were fired 
cat or after 8 July 1951 to conform to those salary rates to which 
the employees would have been entitled had the salary schedule 
been approve d and tpplied during that period; furthermore, it is 
rmplred that compensation pay due employees be adjusted accord- 
ingly. A list of the individuals involved and amounts of over- 
payments Is attached (TAB A). 

2. PACTS SIAFDKJ OH THE PROBI0I. — 

a* Baring the period fro® S Jhly 1951 to 21 October 1951 (the 
effective date of Public Law 201) a number of Personnel 
Actions mere effected by the Agency i&Iefc involved changes 
is grade. To meet the regulation of Section 80S (b) of the 
Classification Act of 19^9, *® amended, and the Civil Service 
CcsnSLssion’ s regulation pursuant thereto, it is required 
that an individual be given at least one step-increase In 
compensation when he receives a grade promotion. 

b« In these cases salary rates were determined on the basis 
of the salary rates by grade as authorised by the Classi- 
fication Act of 1S&9* However, these salary rates were 
at variance with those which would have been proper had the 
schedule established by Public Law 201 been available for 
application when the Personnel Actions were effected. For 
example, employee "A* was promoted on lb October 1951 fro® 

GS-5, 3rd step, $3350 per a nn ua, to GS-6, 2nd step, $3575 
per mam and, consequently, received Increased pay under 
Public Law SOI based on the Sad step whereas such increased 
pay applicable to the 1st step of OS-6 would have been 
sufficient to- comply with the law respiring that an individual 
be given at least one step-increase in compensation when he 
receives a grade promotion. In other words, if at the time 
of that promotion the schedule established by Public Law 201 
had been operative said applied, this employee* s salary rate 
la the higher grade would have been fixed at the first step 
of OS-5, 13795 per annum instead of at the second step of 
OS-6, pe r annum. 
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e. On 6 Boves&er 1951 the Comptroller General of the United 
States rendered a decision. Ho. B-IO6337, to the Chairman 
of the Civil Service Commission, stating that this type 
of promotion made during the retroactive period of Public 
Law 201 was not proper due to the provisions of the new 
act. This decision was noted by the Comptroller and 
Personnel Office but required no action to be taken in vies 
of the fact that on 21 November 1951 the Comptroller General 
of the United States rendered opinion Ho. B-IO6516 to the 
Director of Central Intelligence stating, in part, that 
"... raider the circumstances, it must be held that the 
proposed retroactive Increases by the central Intelligence 
Agency are not necessary to carry out its functions within 
the meaning of said Section 10 and, therefore, would be 
subject to legal objection...". Therefore, in view of the 
fact that public Law 201 did not apply to CIA, the decision 
of € November 1951 did not apply to CIA. 

d. On 5 Jane 1952, Public Lev 375 > 82nd Congress, was approved 
and provided that all persons in CIA were entitled to pay 
increases consistent to those provided by Public Law 201 
a&d including the retroactive feature of Public Law 201. 

It will be noted that the effective date of Public Law 375 
was seven months after the issuance of the Comptroller 
General's decision relative to necessary adjustments which 
would have to be made due to the variance in the then 
existing salary rates. Between the date of the decision 
6 Soveaher 1951 and the date of Public Law 375, 5 JUne 195£> 
the possible application of the decision to CIA had been 
completely lost eight of by all concerned. 

e. A member of the Personnel Office became cognisant of the 
possible application of Comptroller General's decision of 
6 Bovaaber 1951 to this Agency and inquired of his office, 
on or about 27 August 1952, if ths decision would apply. 
Thereupon, the Personnel Director on 5 September 1952 
addressed a memorandum to the Chiefs, FDC and FIX) inviting 
their attention to this witter and a copy of this oemorandum 
was forwarded to the Fiscal and Finance Divisions. The 
Personnel Office made a preliminary check to ascertain If 
there were any cases Involving CIA employees and a study 
was undertaken to determine if there was any possible 
basis for interpreting the decision of 6 November as 

not applicable. 

f. Qea 12 January 1953 the Personnel Director requested an 

from General Counsel in this matter and on 
2 January 1953 General Counsel rendered a legal opinion 
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